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MEMORANDUM 


FROM: 


TO: 


All  Department  Heads 

Employee  Relations  Division  yl^ty  /'^} Z^y]', 


SUBJECT:      SUMMARY  OF  AGREEMENTS  REACHED  AS  A  RESULT  OF 


MEETING  AND  CONFERRING  FOR  THE  FISCAL  YEAR  19  81-82 
As  a  result  of  the  meet  and  confer  process  for  fiscal 


year  1981-82,  the  Employee  Relations  Division  entered  into 
agreements  with  the  following  employee  organizations: 


1.  Automotive  Machinists,  Local  1305 

2.  Deputy  Sheriffs  Association,  Warehouse  Union, 
Local  8  60 

3.  Freight  Checkers,  Local  856 

4.  International  Federation  of  Professional  and 
Technical  Engineers,  Local  21 

5.  Municipal  Architectural  Employees  Association 
of  San  Francisco 

6.  Municipal  Attorneys  Association  of  San  Francisco 

7.  Operating  Engineers,  Local  3 

8.  Painters,  Local  4 

9.  Service  Employees  International  Union,  Joint 
Council 

10.  Sheet  Metal  Workers,  Local  10  4 

11.  Stationary  Engineers,  Local  39 
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Memo  to  All  Department  Heads 

Re:     Summary  of  Agreements  Reached  as  a 

Result  of  Meeting  and  Conferring  for 

the  Fiscal  Year  1981-82 


12.  Supervisory  Employees  Assocaition,  Muni  (SEAM), 
TWU,  Local  200 

13.  Teamsters,  Local  216 

14.  Transport  Workers  Union,  Local  250-A 

15.  Union  of  American  Physicians  and  Dentists 

The  purpose  of  this  memorandum  is  to  summarize  con- 
tinued, revised  and  new  negotiated  working  condition  benefits 
so  that  departmental  representatives  may,  if  necessary,  submit 
requests  for  supplemental  appropriations.     Language  changes  in 
the  administrative  provisions  of  the  Salary  Standardization 
Ordinance  and  Annual  Salary  Ordinance  for  fiscal  year  1981-82 
which  will  probably  not  result  in  increased  operating  costs 
for  departments  are  also  included  in  this  memorandum  for 
informational  purposes. 

In  reviewing  the  provisions  attached  hereto,  depart- 
ment heads  should  refer  to  the  Controller's  Departmental 
Instructions  to  cover  increased  departmental  operating  costs 
for  fiscal  year  1981-82.     If  additional  funds  have  not  been 
previously  requested,  departmental  representatives  are  advised 
to  submit  supplemental  appropriations  immediately. 

If  you  have  any  questions,  please  contact  this  office. 
Ext.  5417. 


Attachments 

cc:     Dianne  Feinstein,  Mayor 

Gilbert  H.  Boreman,  Clerk  of  the  Board 
John  J.  Walsh,  General  Manager,  Personnel 
Judith  Teichman,  Deputy  City  Attorney 
Rudy  Nothenberg,  Mayor's  Office 


Revised  Provision:     Allows  departments  and  union ^  with  Board 
of  Supervisors  approval,  to  establish  work  schedules.     Add  to 
SSO,  Section  II. A. 1. 

Upon  request  of  the  union  of  any  City  department, 
the  Board  of  Supervisors  authorizes  any  depart- 
ment head,  board  or  commission  to  meet  and  confer 
with  the  union  on  proposals  offered  by  the  union 
or  the  department  relating  to  alternate  scheduling 
of  working  hours  for  all  or  part  of  a  department. 
Such  proposals  may  include  but  are  not  limtied  to 
core-hour  flex-time,   full  time  work  weeks  of  less 
than  five   (5)   days  or  a  combination  of  plans  which 
are  mutually  agreeable  to  the  union  and  the  depart- 
ment concerned.     It  is  the  intent  of  the  Board  that 
the  work  year  shall  continue  to  be  two  thousand 
eight   (2080)   hours   (2088  in  leap  years)   and  that 
overtime  shall  be  earned  on  a  daily  and  weekly 
basis  provided,  however,  the  union  and  the  affected 
department  may  mutually  agree  on  cost  equivalent 
alternative  scheduling  practices.     Any  such  agree- 
ment shall  be  submitted  in  ordinance  form  to  the 
Board  of  Supervisors  for  its  approval  or  rejection. 

Revised  Provision:     Increases  interpreter  pay  to  $12.00. 

Amend     SSO,  Section  IV. D.     Interpreter-Translator  by  amending 
$10.00  to  $12.00. 

New  Provision:     Travel  Pay,  San  Francisco  International  Airport. 
Add  to  SSO,  New  Section  IV. U. 

Employees  who  reside  within  the  City  and  County  of 
San  Francisco  and  are  assigned  to  work  at  San  Fran- 
cisco International  Airport  shall  be  reimbursed  for 
travel  expenses  to  and  from  San  Francisco  Inter- 
national Airport  in  the  amount  of  $2.0  0  per  day. 
In  order  for  an  employee  to  be  eligible  for  this 
benefit,  he  or  she  must  file  a  verified  affidavit 
with  the  Civil  Service  Commission  stating  that  their 
legal  residence  is  at  a  particular  address  in  the 
City  and  County  of  San  Francisco. 

Revised  Provision:     Mileage   (Appropriation  Ordinance,  Section  17). 

22jzf  per  mile,  provided  that  the  rate  may  increase 
or  decrease  each  calendar  quarter  by  Ijzf  for  each 
lOjzf  increase  or  decrease  in  average  cost  of  gaso- 
line.    Rate  to  be  fixed  by  the  Controller. 
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Revised  Provision:     Limitation  on  Overtime.     Add  to  SSO, 
Section  V.A. 

No  appointing  officer  shall  require  an  employee 
not  designated  by  a  "Z"  symbol  in  the  Annual 
Salary  Ordinance  to  work  overtime  when  it  is 
known  by  said  appointing  officer  that  funds  are 
legally  unavailable  to  pay  said  employee,  pro- 
vided that  an  employee  may  voluntarily  work 
overtime  under  such  conditions  in  order  to  earn 
compensatory  time  off  at  the  rate  of  time  and 
one-half,  pursuant  to  the  provisions  of  Section 
V.B. 

Revised  Provision:     Compensatory  Time  Off  in  Lieu  of  Pay  for 
Holiday  Work.     Add  to  SSO,  Section  VI. B. 

Provided,  however,  that  at  the  employee's  request 
and  with  the  approval  of  the  appointing  officer, 
an  employee  may  be  granted  compensatory  time  off 
in  lieu  of  paid  overtime  pursuant  to  the  provisions 
of  Section  V.B.  herein. 

New  Provision:     Senior  Management  Service.     Add  new  SSO, 
Section  XI. 

This  section  creates  a  senior  management  service  (SMS) 
with  a  salary  increment  system  based  upon  performance 
as  well  as  length  of  service.     It  lists  numerous 
classes  which  will  compose  the  SMS. 

Continued  Provision:  Temporary  Employee  Health  Service  System 
Membership . 

Health  insurance  coverage  for  temporary  employees 
with  6  months  or  more  of  continuous  service  will 
be  continued  for  the  1981-82  fiscal  year.  (Admin- 
istrative Code  §16.700.) 

Subcontracting  of  Work   (SEIU  Classes) . 

The  City  agrees  to  notify  the  Union  as  soon  as 
practicable,  but  in  no  event  later  than  the  date 
the  Purchaser  is  sent  bid  requirements ,  when  con- 
tracting out  of  a  City  service  is  contemplated 
and  authorization  of  the  Board  of  Supervisors  is 
necessary  in  order  to  enter  into  said  contract. 
Upon  request  by  the  Union,  the  City  shall  make 
available  for  inspection  any  and  all  pertinent 
background  and/or  documentation  relating  to  the 
service  contemplated  to  be  contracted  out. 
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Discrimination  Prohibited   (SEIU  Classes) . 


City  and  Union  agree  that  no  person  employed  or 
applying  for  employment  shall  in  any  way  be  dis- 
criminated against  because  of  race,  color,  creed, 
religion,  sex,  national  origin,  physical  handicap, 
age,  political  affiliation  or  opinion,  or  sexual 
preference,  nor  shall  a  person  be  the  subject  of 
sexual  harassment.     The  Board  of  Supervisors  shall 
encourage  the  various  departments  to  establish 
confidential  and  expedited  procedures  for  the 
handling  of  complaints  of  sexual  harassment. 

Interoffice  Mail   (SEIU  Classes) . 

SEIU  may  communicate  with  department  heads,  per- 
sonnel officers,  and  designated  shop  stewards 
through  the  City's  interoffice  mail  system. 

Uniforms   (SEIU) .     Amendment  to  Current  MOU  Provision: 

The  following  SEIU  classes  are  to  receive  replace- 
ments, as  needed   (but  not  more  than  one  per  year) , 
for  uniforms,  regardless  of  whether  originally 
provided  by  the  City:     8202,   8204,   8205,  8207, 
8208,   8214,   8215,   8217,   8222,   8226,   8228,  8274, 
8301,   8303,   8316,   9210,   9212,   9350  and  9901. 

Revised  Provision:     Uniforms;     Department  of  Public  Health. 
SSO,  Section  I.C.IO. 

Employees  assigned  to  the  Department  of  Public 
Health  who  are  required  to  wear  and  supply  their 
own  uniforms  in  the  course  of  their  duties  shall 
be  paid  an  annual  uniform  allowance  of  $120.00 
in  January  1982,  provided  that  said  employees 
have  been  continuously  employed  by  the  City  since 
July  1,  1981,  in  classification  required  to  wear 
and  supply  unifoms.     An  employee  shall  be  consi- 
dered "continuously  employed"  if  he/she  was  on 
paid  status  cumulatively  for  five  of  the  required 
six  months. 

Revised  Provision:     Voluntary  Reduced  Work  Week ,  Public  Health 
Nurses    (SEIU  and  Freight  Checkers,  Local  856).     SSO,  Section 
II. A. 3. (K) . 

Employees  in  classification  2830  Public  Health 
Nurse  and  2832  Supervising  Public  Health  Nurse 
may  elect  to  participate  for  six  month  periods 
in  a  5%  basic  bi-weekly  salary  reduction  plan. 
Nurses  who  did  not  participate  in  the  reduced 
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work  period  program  may  only  do  so  with  the 
approval  of  his/her  appointing  officer.  Employees 
who  elect  this  alternate  pay  plan  shall  receive 
5%  less  salary  on  a  bi-weekly  basis,  and,  in  addi- 
tion to  other  vacation,  holiday  and  sick  leave 
benefits,  shall  receive  6-1/2  working  days  off 
with  pay  in  any  one  period;  provided  that  if  the 
employee  is  entitled  to  be  paid  for  less  than  40 
hours  per  week  for  the  six  month  period  he  or  she 
shall  receive  a  pro  rata  portion  of  the  6-1/2  days. 

Amended  Provision:     Hours  of  Work;     Craft  Classes.  SSO, 
Section  II.A.3.(0),    (Q)   and   (R) .     Provisions  amended  to  permit 
all  departments  to  schedule  craft  classes  for  a  forty  hour 
work  week : 

The  normal  work  week  for  the  following  classifica- 
tions are  as  indicated.     Provided,  however,  that 
appointing  officers  may  require  employees  to  work 
eight  hours  per  day  or  forty  hours  per  week  as  a 
normal  work  week. 

New  Provision:     Hours  of  Work:     Parking  Control  Officers, 
Class  8214.     SSO,  Section  II.A.3.(S). 

For  employees  in  class  8214  Parking  Control  Officer, 
a  normal  work  week  may  be  five  days  within  a  seven 
day  period.     Employees  in  said  class  when  designated 
to  work  a  week  that  contains  nonconsecutive  days  off 
shall  be  compensated  at  time  and  one-half  for  the 
day  worked  after  the  first  day  off  for  said  week. 
This  rate  shall  only  be  paid  if  the  employee  works 
forty   (40)   hours  on  paid  status  in  the  "split  days 
off"  work  week. 

New  Provision:     Hours  of  Work,  Municipal  Railway  Supervisory 
Classes .     SSO,  Section  II.A.3.(T). 

For  classifications  9130,   9134,   9144,   9150,  9155, 
9156,   9157,   9160,   9162,   9168,   9170  and  9171  the 
normal  work  day  shall  be  eight   (8)   hours  completed 
within  not  more  than  ten   (10)  hours. 

Any  employee  in  the  above  referred  to  classifications 
shall  have  the  option  of  working  eight   (8)  hours 
within  not  more  than  nine   (9)   hours.     Any  employee 
so  opting  may  be  assigned  by  management  to  any  duties 
within  his  or  her  classification  where  a  "split  shift," 
in  the  discretion  of  management,  is  not  required  by 
the  need  of  service.     Any  employee  so  opting  shall 
receive  a  rate  of  pay  eleven  percent  less  than  the 
rate  set  in  the  Salary  Standardization  Ordinance  for 
his  or  her  classification  and  position  on  the  rate 
range . 
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New  Provision:  Night  Duty  (Stationary  Engineer  and  Related 
Classes) .     SSO,  Section  IV. A. (5) . 


Any  shift  immediately  following  a  regular  day 
shift  or  commencing  during  any  period  of  a  day 
shift  shall  be  considered  a  night  shift  and 
employees  working  on  such  shift,  or  any  sub- 
sequent shift   (midnight  shift) ,  shall  be  paid 
6-1/4%  above  the  regular  day  shift  as  set  forth 
herein,  excepting  those  employees  participating 
in  an  authorized  flex-time  program  and  who  vol- 
untarily work  during  hours  otherwise  designated 
as  a  night  shift. 

New  Provision:     Night  Shift;     RN  and  LVN  Related  Classes 
(SEIU  and  Freight  Checkers) .     SSO,  Section  IV, A. (6) . 

Classes  set  forth  in  Section  VII. D.  herein 
working  shifts  designated  by  the  Department 
of  Public  Health  to  be  evening  and  night  shifts 
shall  be  paid  ten   (10)   percent  above  the  regular 
day  shift  as  set  forth  herein,  excepting  those 
employees  participating  in  an  authorized  flex- 
time  program  and  who  voluntarily  work  during 
hours  otherwise  designated  as  an  evening  or 
night  shift. 

Classes  set  forth  in  Section  VII. E.  herein 
working  shifts  designated  by  the  Department 
of  Public  Health  to  be  evening  and  night  shifts 
shall  be  paid  eight   (8)   percent  above  the  regu- 
lar day  shift  as  set  forth  herein,  excepting 
those  employees  participating  in  an  authorized 
flex-time  program  and  who  voluntarily  work  during 
hours  otherwise  designated  as  an  evening  or 
night  shift. 

Revised  Provision:  Certifications,  Licenses  or  Registrations. 
SSO,  Section  IV. 0. 

Employees  in  class  2478,  5149,  6106,   7203,  7205, 
7334,   7334A  and  7335  who  are  required  by  the  City 
to  possess  a  certificate  of  competency  by  either 
the  State  Water  Resources  Control  Board  or  the 
California  State  Department  of  Health  in  order  to 
perform  their  job  duties  shall  receive  a  one  (1) 
percent  premium  in  addition  to  his/her  basic  wage. 
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Attorneys  working  in  classifications  represented 
by  the  Municipal  Attorneys  Association  shall  be 
entitled  to  be  reimbursed  for  a  portion  of  their 
California  State  Bar  dues.     The  City's  total 
obligation  under  this  provision  shall  not  exceed 
$10,000  for  the  fiscal  year  1981-1982.     The  MAA 
shall  determine  what  portion  of  all  represented 
attorneys'   state  bar  dues  shall  be  reimbursed 
and  then  the  effected  departments  shall  submit 
supplemental  appropriations  through  normal  pro- 
cedures for  the  appropriate  amount  of  funds. 
This  provision  shall  be  subject  to  the  condi- 
tions contained  in  the  MOU  between  the  Associa- 
tion and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the 
state  requires  that  employees  in  classifications 
designated  in  the  MOU  between  the  City  and  Municipal 
Architectural  Employees  Association  possess  a  valid 
certificate,   license  or  registration  as  a  condition 
of  employment,  the  City  shall  reimburse  such  employ- 
ees for  any  fee  involved  in  the  renewal  of  said  cer- 
tificate, license  or  registration  up  to  $100.00  per 
employee  requiring  relicensure,  re-certification  or, 
re-registration.     This  provision  shall  be  subject 
to  the  conditions  contained  in  the  MOU  between  the 
Association  and  the  City. 

Revised  Provision:     Sewage  Premium.     SSO,  Section  IV. P. 

Animal  Keeper  -  Class  3320  Animal  Keeper  shall  be 
entitled  to  a  $.37  per  hour  premium  for  hours 
assigned  to  work  requiring  prolonged,  routine 
contact  with  untreated  animal  sewage. 

Laborers  -  Classification  7415  General  Laborer 
shall  be  entitled  to  a  $3.00  per  day  premium  when 
assigned  to  work  which  requires  prolonged  routine 
daily  contact  with  untreated  human/animal  sewage. 

New  Provision:     Lead  Mechanic.     SSO  Section  IV. V. 

Employees  in  the  following  classes  designated  by 
their  supervisor  or  foreman  as  a  Lead  Mechanic 
shall  be  entitled  to  a  $5.00  per  day  premium  when 
required  to  plan,  design,   sketch,   layout,  detail, 
estimate,  order  material  or  take  the  lead  on  any 
job  when  at  least  two  mechanics  are  assigned: 

7376     Sheet  Metal  Worker 
7346  Painter 
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New  Provision:  Call  Back;  Travel  Time  (Stationary  Engineers 
and  Sheet  Metal  Workers)     SSO,  Section  IV. W. 


Employees  in  the  following  classes  who  are  called 
back  to  their  work  locations ,  except  those  at  remote 
locations  where  City  supplied  housing  has  been 
offered,  may  include  travel  time  to  and  from  the 
work  location  in  the  computation  of  hours  worked, 
provided  such  total  travel  time  shall  not  exceed 
one  hour  per  call  back:      (Stationary  Engineers, 
Sheet  Metal  Workers  and  related  classes) . 

New  Provision:     Security  Guards .     SSO,  Section  IV. X. 

When  a  Security  Guard   (8202)   is  assigned  to  the 
museums  and  performs  the  duties  of  a  Museum  Guard 
(8226) ,  said  employee  shall  receive  the  rate  of 
pay  of  a  Museum  Guard   (at  a  comparable  step)  for 
the  period  of  time  so  assigned  and  performing 
appropriate  duties  for  an  entire  shift. 

New  Provision:     Painter;     Temporary  Employee  Salary  Steps. 
SSO,   Section  VII. A. 4. F. 

Effective  July  1,  1981,  temporary  employees 
working  in  classification  7346  Painter,  shall, 
for  pay  purpose,  be  considered  to  have  been 
permanently  hired  effective  the  first  day  they 
came  to  work  for  the  City,  in  continuous  employ- 
ment, as  a  7346  Painter.     Effective  July  1,  1981, 
said  employee's  rates  of  pay  shall  be  adjusted  in 
the  salary  schedule  to  reflect  the  time  with  the 
City  as  a  7346  Painter.     Temporary  employees  in 
classification  7346  Painter,  hired  after  July  1, 
1981,  shall  advance  through  the  pay  steps  in  the 
same  manner  as  a  permanent  employee. 

Revised  Provision:  Retention  Premium  (SEIU  and  Freight  Checkers, 
Local  856) .     SSO,  Section  VII. D. 

For  the  fiscal  year  1981-82,  permanent  employees 
in  the  following  classifications  shall  be  entitled 
to  two   (2)   percent  retention  premium  in  addition 
to  their  basic  biweekly  salary,   if  on  paid  status 
cumulatively  for  eleven  of  the  immediately  preceding 
twelve  months:  (RN's). 

New  Provision:     Meal  Allowance,  Public  Health  Employees   (SEIU) . 
SSO,  Section  VII. E. 

Meal  Allowance  for  Public  Health  Classes. 

For  the  fiscal  year  1981-82,  to  insure  optimum 
productivity  of  employees  in  the  following  classes 
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and  provided  that  such  employees  are  required  to 
take  their  meals  on  City  or  school  district  premises, 
except  when  it  would  be  unreasonable,  inequitable, 
or  would  require  a  change  in  current  departmental 
policy  to  do  so,  each  employee  shall  receive  a  meal 
allowance  of  $1.20  per  day  on  paid  status:  (LVNs 
and  related  classes) . 

New  Provision:     Tool  Insurance  for  Class  7444  Parking  Meter 
Repairer  and  Stationary  Engineers  and  Related  Classes. 

Same  provision  as  currently  applies  to  Automotive 
Machinist  classes,  etc. 

New  Provision:     Overtime  Breaks   (Sheet  Metal  Workers) . 

Employees  working  overtime  at  the  end  of  their 
regular  shift  may  request  and  the  department  shall 
grant  a  nonpaid  break  period  of  up  to  30  minutes 
before  the  commencement  of  the  overtime  period. 
Employees  working  more  than  four  hours  of  over- 
time may  request  and  the  department  shall  grant  a 
nonpaid  break  period  of  up  to  30  minutes  prior  to 
the  assigning  of  further  overtime. 

New  Provision:     Mace  Training   (SEIU) . 

Departments  may  designate  employees,  other  than 
Police  Officers  and  Deputy  Sheriffs,  to  receive 
mace  training.     Total  cost  to  the  City  not  to 
exceed  $10,000.     Priority  in  use  of  funding 
should  be  given  to  SEIU  represented  classes. 

Revised  Provision:     Supervisory  Premium  (Stationary  Engineers) . 

Monies  available  to  pay  salary  step  increase 
when  assigned  supervisory  duties  for  at  least 
fifteen  days  a  year  increased  from  $25,000  to 
$27,500. 

New  Provision:     Apprenticeship  Training  Fund   (Stationary  Engineers) . 

The  City  shall  contribute  to  the  Local  39  Appren- 
ticeship Training  Fund  $10  for  each  7334  Stationary 
Engineer  employed  on  a  full-time,  paid  status  by 
the  City  on  December  31,   1981.     Payment  to  be  paid 
in  January  1982. 

Revised  Provision:     Subsistence  Pay   (Appropriation  Ordinance, 
Section  18) . 

Subsistence  pay  shall  be  increased  from  $25  to  $2  7 
per  day. 
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New  Provision:     Painters  Coveralls. 


Painters  shall  be  provided  shirts  and  overalls 
on  a  purchase  basis   (four  each,  per  fiscal  year) 
pursuant  to  Section  12  of  the  MOU  with  the  City 
which  reads  as  follows: 

For  employees  in  classes  7346  Painter,   7242  Painter 
Supervisor  I,  and  7278  Painter  Supervisor  II,  the 
City  agrees  to  designate  a  supplier  of  painters ' 
overalls  and  shirts  on  July  1,   1981,  and  thereafter 
provide  up  to  four  shirts  and  four  overalls  to  the 
above  classes  during  the  fiscal  year  1981-82. 

The  cost  of  providing  said  shirts  and  overalls  shall 
not  exceed  $108.00  per  employee  per  fiscal  year.  If 
it  appears  that  the  $108.00  will  be  exceeded  in  any 
fiscal  year  in  providing  four  sets  of  shirts  and 
overalls,  an  appropriate  reduction  in  the  number  of 
shirts  or  overalls  must  be  made. 

The  overalls  and  shirts  shall  be  the  property  of  the 
City.     Before  a  replacement  for  a  worn  out  shirt  or 
overall  is  authorized,  the  worn  out  garment  must  be 
returned  to  the  department  for  appropriate  disposal. 

The  number  of  shirts  and  overalls  originally  dis- 
tributed pursuant  to  the  terms  of  this  agreement 
shall  be  within  the  discretion  of  the  appropriate 
appointing  officer. 

The  terms  and  conditions  of  this  section  shall  be 
applicable  in  the  1982-83  fiscal  year. 

New  Provision:  Truck  Drivers  7355;  Schedule  Plan  of  Seniority 
Increments . 

Effective  July  1,   1981,  there  will  be  only  two  pay 
steps  for  classifications  7355,   "entrance"  and  "upon 
completion  of  six  months." 

Education  Fund  of  Civil  Service  Commission. 

For  fiscal  year  1981-82,  the  Board  of  Supervisors 
agrees  to  appropriate  $25,000  for  the  purpose  of 
educational  reimbursement  pursuant  to  the  rules  of 
the  commission.     The  commission  must  request  such 
appropriation . 
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New  Provision:     Protective  Clothing  for  Employees  Represented 
by  Professional  and  Technical  Engineers,  Local  #2371 

Employees  represented  by  Local  #21  who  are  required 
to  come  in  actual  contact  with  raw  sewage  shall  be 
provided  protective  clothing.     M.O.U.   Section  18. 

New  Provision:     Deputy  Sheriffs. 

The  Board  of  Supervisors  agrees   (upon  submission  of 
request  for  a  supplemental  appropriation)   to  appro- 
priate $30,000  to  provide  meals  for  deputies  who  are 
assigned  to  the  various  jail  facilities.     This  is  to 
replace  supplemental  or  budgeted  funds  designated 
for  practi  e  ammunition   ($20,000).     M.O.U.  Section  7. 

New  Provision:  Deputy  Sheriffs,  erroneously  omitted  from  SSO, 
but  to  be  added  thereto. 

Permanent,  uniformed  employees  occupying  limited 
tenure  or  noncivil  service  positions  and  who  move 
to  another  promotive  position  shall  have  their 
salary  adjusted  on  the  basis  of  the  noncivil  ser- 
vice or  limited  tenure  position  occupied  at  the 
time  of  the  most  recent  promotion.  (Concept 
agreed  to  but  language  not  yet  finalized.  Check 
with  this  office  for  details.) 
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